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Kim Morris

Programs SpecialistVeterans Services 

Lead

Andrea Stevens
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Electronic Code of Federal Regulations

https://www.ecfr.gov/cgi-bin/ECFR?page=browse

State Policy Manual

https://tcsg.edu/worksource/resources-for-practitioners/policies-

guidance/

Helpful Links
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“Veteran - a person who has served

at least one day of active duty in the 

military, naval, or air service, and who 

was discharged or released from 

such service with other than a 

dishonorable discharge. This 

definition includes Reserve units and 

National Guard units activated for 

Federal Service.”

Veterans Defined
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DD214 issued following separation of service

Department of Veterans Affairs disability rating or award of compensation 

notice

Official Notice of DOD documenting eligibility

Official Notice from VA state agency that documents eligibility

Eligibility Documentation
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Character of Charge
(DD214 Blocks 23-30)
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Honorable

Other Than Honorable

General

Entry Level

Medical

Dishonorable

Discharge Types
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Jobs for Veterans State Grants
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The Jobs for Veterans State Grants Program (JVSG) aids veterans in finding gainful 
employment by providing career and training services at American Job Centers and 
other locations through funding for two integral positions, the Disabled Veterans 
Outreach Program (DVOP) specialists and Local Veterans Employment Representative 
(LVER) staff.

Jobs for Veterans State Grant Program
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Provides individualized career services to Veterans with Significant barriers to 

employment.

Homelessness

Justice Involvement

Low Income

Substance Abuse

Disabled Veteran Outreach Specialist 

(DVOP)
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Serves as member of the Business Services team to promote employment opportunities 
for veterans.

Local Veteran Employment 

Representative



Priority of Service
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Veterans and eligible spouses are given priority over others for the receipt of 
employment, training and placement services provided under a qualified training 
program. This does not mean they secure “bumping rights” or bypass any 
program requirements.

Priority of Service Defined
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Recipients of Public Assistance

Low Income

Justice Involvement

Disability

Long-Term Unemployed (27 or more weeks)

Displaced Homemaker

English Language Learners

Basic Skills Deficient

Youth Who Have Aged Out of the Foster Care System

WIOA Priority Populations (Barriers)
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First, to veterans and eligible spouses who are also recipients of public 

assistance, are low income individuals, or who are basic skills deficient. 

Military earnings are not to be included as income for veterans and 

transitioning service members.

Second, individuals who are not veterans or eligible spouses who meet WIOA 

priority criteria. 

Third, to veterans and eligible spouses who are not included in WIOA’s priority 

groups. 

Last, to individuals outside the groups given priority under WIOA. 

Priority of Service Applied
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For a service such as classroom training, priority of service applies to the 

selection procedure, as follows:

First, if there is a waiting list for the formation of a training class, priority of 

service  requires a veteran or eligible spouse to go to the top of that list. 

Second, priority of service applies up to the point at which an individual is 

both: a) approved for funding; and, b) accepted or enrolled in a training class. 

Once a non-covered person has been enrolled in a training class, priority of 

service is not intended to allow a veteran or eligible spouse who is identified 

subsequently to "bump" the non-covered person from that training class. 

Priority of Service Applied - Example
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WIOA regulations require the coordination of WIOA funded training with “other 

grant assistance” (e.g. Pell Grants).

VA-funded benefits are not included in the statutory and regulatory category of 

“other grant assistance.”

Program operators may not require veterans or eligible spouses to exhaust 

their entitlement to VA funded training benefits prior to enrollment in WIOA.

Veterans Benefits & Training Services
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Transitioning/Separating Service Members

are still active duty, may be on terminal leave , will not have received a 

DD214, eligible for Dislocated Worker funding with pending Date of 

Separation Document, such as DD Form 2648 (Separation Checklist)

Veterans

Fully Transitioned/Separated/Retired from Active Duty to Civilian status, have 

received a DD14 , eligible for Adult funding. 

Key Differences
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DD Form 2648 Indicates Date of 

Separation in Block 8
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Georgia Veteran Demographics
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As of January 2019, Georgia had an estimated 10,443 individuals experiencing 

homelessness on any given day, as reported by Continuums of Care to the U.S. 

Department of Housing and Urban Development (HUD). Of that total, 815 were 

family households, 801 were Veterans, 596 were unaccompanied young 

adults (aged 18-24), and 1,137 were individuals experiencing chronic 

homelessness.

Homelessness
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As described in the preamble of the Final Rule Defining Homeless, the final rule 

establishes four categories of homelessness. These categories are:

1. Individuals and families who lack a fixed, regular, and adequate nighttime 

residence and includes a subset for an individual who is exiting an institution 

where he or she resides for 90 days or less and who resided in an 

emergency shelter or a place not meant for human habitation immediately 

before entering that institution;

2. Individuals and families who will imminently lose their primary nighttime 

residence; 

HUD – Homelessness Defined
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Categories continued:

3. Unaccompanied youth and families with children and youth who are defined 

as homeless under other federal statutes who do not otherwise qualify as 

homeless under this definition; and

4. Individuals and families who are fleeing, or are attempting to flee, domestic 

violence, dating violence, sexual assault, stalking, or other dangerous or life-

threatening conditions that relate to violence against the individual or a family 

member. 

HUD – Homelessness Defined
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HUDVet

Facilitates collaboration among Federal agencies and veteran-serving 

organizations regarding programs for veterans of the U.S. Armed Forces

State and Local Resources

https://www.hudexchange.info/sites/onecpd/assets/File/HUDVet-

Regional-Contracts.xlsx

Guidance & Tools for Homeless 

Veteran Service Providers
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Continuum of Care – a local planning body responsible for coordinating the full 

range of homeless services in a geographic area; DCA plays a key role in 

coordinating the response to homelessness, including veterans, in 152 of 159 

counties. 

Georgia Balance of State 

Continuum of Care
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Wrap-up & Instructions

Kim Morris

Veterans Services 

Lead

Questions?

kmorris@tcsg.edu
404-679-5959
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