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Guidance & Best Practices



• Ensure the wage you establish for your disaster relief 

temporary employment positions are high enough to 

make recruitment for the positions possible

– Analyze GDOL data regarding average weekly UI 

benefits in your Area

• Things to keep in mind:

– $20,000 per participant cap (this includes ALL services 

expended on the participant, including E&T services)

– The cap is analyzed at the individual participant level 

and the aggregate level for all of your expenses (total 

expenses from an Area/total number of participants 
served)

Competitive Wages for Temporary 

Employment Opportunities
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• Provide supportive services to individuals applying for 

temporary employment opportunities, not just E&T

– Use your existing supportive service policy to analyze and 

determine the level of need for each participant

– Consider all of the services that could be needed to allow 

someone to participant in the employment opportunity (e.g., 

transportation assistance, childcare & dependent care 

assistance, etc.)

• Be sure to promote the availability of these services 

when advertising your positions

• While you may set your wages comparable to 

average UI benefits, these added costs could make 

the employment opportunity not financially feasible 

• Keep $20,000 total cap in mind

Supportive Services for Temporary 

Employment Opportunities
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• Model established by WorkSource Cobb

• Partnership with local temp agency and temporary 

employment worksites to assist with recruitment

– The worksite agreement is established directly with the employer

– The worksite agreement outlines the explicit details of the 

payments that will be provided to cover wages and fringe for 

those participating in the temporary employment opportunity

– The employer then contracts directly with the temp agency to 

assist with outreach, recruitment, and placement within the 

temporary employment opportunities

– The LWDA never contracts or interfaces directly with the temp 

agency, nor do they pay anything to the temp agency

• This model eliminates the “double-dipping” problem 

that traditionally prohibits the use of WIOA funds to 

partner with temp agencies on worksite-based 

services

Temp Agency Strategic Partnership
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• https://employgeorgia.com/help-videos-emp.htm

Employ Georgia
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https://employgeorgia.com/help-videos-emp.htm



